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O U R  M I S S I O N

Disrupt the cycle of poverty for single mothers and  
their children two generations at a time.
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Jeremiah Program envisions a 
world where single moms do not 
have to make the untenable choice 
between investing in themselves 
and investing in their children.



2 J E R E M I A H  P R O G R A M   |   2 0 2 0  A N N U A L  R E P O R T

F I V E  P I L L A R S  O F  D I S R U P T I N G  P O V E R T Y

Career-track College Education for JP Moms

Quality Early Childhood Education for JP Kids

Safe and Affordable Housing 

Empowerment, Life Skills and Family Coaching

Supportive Community 



J E R E M I A H  P R O G R A M   |   2 0 2 0  A N N U A L  R E P O R T  3

L E T T E R  F R O M  T H E  
P R E S I D E N T  A N D  C E O

2020 challenged many of our assumptions about the world. Similarly, at Jeremiah 
Program, we were equally humbled by the events of this year and reminded of the 
importance of individual and collective generosity. 

This report offers many details about how we pivoted during the COVID-19 pan-
demic and embraced the opportunity to evolve. But those details cannot capture the 
true reason JP not only survived but met the moment in 2020. 

The truth is women are world makers and single mothers are miracle workers. Even 
when faced with the intersecting challenges of racism, misogyny, limited economic 
opportunity and now a global pandemic, single mothers continue to shatter glass ceil-
ings and design solutions to some of the most pressing challenges we face as a country. 

Those challenges grew in scope and number this year, but JP families met them 
head-on with the wisdom of their experience and the depth and complexity of their 
power. As Austin mother Alyssa said about the pandemic, “I feel capable of navigat-
ing it because I know that I’ve been through something similar, if not worse.”

More communities of poverty have been created than we’ve seen in our lifetime, and 
while many JP moms are witnessing this fact, they are also being reminded that they 
hold within them the knowledge and experience to create sustainable solutions. 

For all these reasons, this year we committed to improving from the inside out and 
reflecting on our approach and the narratives we rely on when speaking publicly 
about Jeremiah Program. 

The first shift is that we have committed to expanding the leadership tent. With the 
right investments, women historically have demonstrated the power to strengthen, 
iterate and scale solutions and ideas for their families and communities. That’s why 
we invested in leadership training, relational organizing training, career navigation 
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and other key economic mobility levers specifically for single 
moms experiencing poverty. Expanding our definition of lead-
ership lays the foundation for a broader social movement. It 
also elevates and diversifies the voices of women in critical pol-
icy-making conversations, giving the largest stakeholders in 
communities of color—women (who are often single mothers)—
the mic and the pen to author policy and agendas. 

The second shift is that we must view poverty as a social justice 
issue, not exclusively a function of economics. We heard many 
declarations this year about injustices the COVID-19 pandemic 
“revealed,” including wage gaps and infrastructures failing the 
most marginalized in our society. For our moms, nothing was 
revealed. We already knew that mothers, especially young BIPOC 
single mothers, would bear the brunt of the childcare crisis. 1.7 
million single mother college students already have no access 
to affordable, high-quality childcare—one of the most important 
variables influencing a child’s school readiness. More than ever, 
we must take the opportunity to point out that unequal access to 
basic needs and life-saving services is an indictment of our cur-
rent social systems—not just our markets. 

Finally, we know that single moms are great moms and the archi-
tects of their families’ futures. All JP activities are rooted in the 
fact that single moms are already successful. Our moms are 
imperfect like the rest of us, but they don’t need interventions or 
training on how to be a great parent. We encourage women to 
dissect, understand and reject stereotypical narratives masquer-
aded as truths about themselves as single mothers before they 
even join our program. It is possible to shift the national narrative 
around single-parent families by elevating stories and providing 
proof points of what is possible to demystify the journey.

As you will see in this report, we’re not just paying lip service to 
these shifts. Our commitment runs through many of the stories 
captured here about how JP responded to the urgency of 2020 
while remaining forward-thinking and taking action that will sus-
tainably improve the program. The pandemic is ongoing; the road 
to a better world will be a long one. We will continue to meet the 
changing demands while deepening our impact. As experts in the 
realities of living in poverty, JP moms will lead alongside us every 
step of the way as we map our way forward. 

Thank you. We’re in this together. 

Chastity
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A D D R E S S I N G  A  N AT I O N A L  N E E D  S I N C E  1 9 9 8 , 
D I S R U P T I N G  P O V E R T Y  T W O  G E N E R AT I O N S  AT  A  T I M E

Social justice and gender equity are at the heart of Jeremiah Program’s mission to 
disrupt generational poverty. Generational poverty is the result of resources being 
strategically denied to BIPOC people and systemic disenfranchisement from equal 
educational and economic opportunity. Redlining and housing segregation—and 
the educational inequity and disparate health outcomes they produce—undergird 
American society’s oppressive, stigmatizing narratives about who deserves to thrive. 

These systems cut single moms off from the resources needed to break the cycle of gen-
erational poverty. Nearly half (49 percent) of all single moms in the United States with 
children under age five are living in poverty, compared to just 9 percent of married cou-
ples with children the same age (American Community Survey, 2019: 5-Year Estimates).

We are living in a moment that demands urgency from us all, and Jeremiah Program 
is committed to meeting the moment. When recruitment began last fall, JP received 
nearly 400 applications—six times the number of applications received in 2019. We 
served over 900 moms and kids in 2020, a 21 percent increase from the year before, 
and the highest enrollment in JP’s history. We are proud to share that nearly 200 
moms completed JP’s empowerment course, and 545 children benefited from educa-
tional opportunities like summer camps, tutoring and virtual learning. 

In 2021, we plan to do even more. That looks like serving more than 1,000 moms and 
kids, as well as being at 100 percent occupancy in our residential buildings. 

The numbers only tell part of the story. We are planning to expand the JP 2Gen model 
to new locations and launching a new recruitment strategy founded on the message 
that single moms are already great moms and inviting them to become JP moms too.

We’re familiar with the inequities single mothers face in this country, and we know 
the obstacles they must overcome. But we know that JP moms have all the skills they 
need to meet any hurdle, and we’ll be there supporting them along the way. 
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AU S T I N
“Being at JP, I’ve gained 
a toolbox of skills. One 
of those skills is believ-
ing and being confident 

in myself, because at one point 
obtaining this degree was a lofty 
goal, and now here we are! There’s 
no limits!” —Cristina

R O C H E S T E R - S E  M N
“JP staff were there for me in every 
possible way by identifying and pri-
oritizing my needs, connecting me to 
the resources, and encouraging me to 

stay strong to get through the issue and bar-
riers. I personally need someone who can get 
on my level and foresee the clearer, more pos-
itive path in the chaos, as I open up and speak 
about what bothers me. My coach has been 
able to do that for me.” —Sydney

B R O O K LY N
“It was important for me to attend col-
lege for many reasons. First, I wanted 
to have a job that I loved instead of 
jobs where I was miserable. I wanted 
to get into healthcare to help peo-

ple. Even though I had to take a break due to 
being a single mom, my goal is to get back 
into school, finish my degree and go on to 
pursue my master’s degree.” —Venisha

B O S TO N
“My first year with Jeremiah 
I reached my lowest point. I 
didn’t have much hope for 
my future. Working with 
my coach I was reminded 

how strong I was, which helped me 
to snap out of it . I’m inspired to be 
my daughter’s inspiration. With the 
encouragement from my coaches I 
worked hard to acquire a job, an apart-
ment and maintained a 3.9 GPA in my 
academics. There’s no other way but 
up from here. I now understand how 
truly blessed I am.” —Tiffany

S T  PAU L
“Ever since I became 
involved in the Jeremiah 
Program, it has made me 
realize that I am able to get 
my career and life on track 

with support financially and emotion-
ally. I am constantly reminded that I 
am able to do this even when I want 
to give up. I have also met some won-
derful mothers along my journey 
who support me too.  My daughter 
also has been supported in my jour-
ney. She has many friends at the Child 
Development Center, which makes 
it easy for play dates because the 
mothers are in the same apartment 
complex. The teachers at the Child 
Development Center help my daugh-
ter in her journey of learning new 
things in her everyday life.” —Jessica 

FA R G O - M O O R H E A D
“The Jeremiah Program 
has truly been a bright 
light in the lives of my 
son and I. This expe-
rience has made such 

a positive impact on so many 
areas of our lives! The program 
has given us the seeds to really 
grow and develop a plan for a 
great life, for which I am so very 
grateful.” —McKenzy

M I N N E A P O L I S
“The Jeremiah Program is an amazing 
opportunity for single mothers and their 
children. Being a part of this commu-
nity has helped me grow as an individual, 
and is constantly empowering me as a 

mother and student. I am so appreciative for 
the support that the staff and community have 
offered me. I am now excited for what the future 
has to offer my daughter and me. I am so thank-
ful to be a part of this program.” —Emma Jo

O
U

R
 C

A
M

P
U

S
E

S Jeremiah Program is a vibrant and 
proven national nonprofit organiza-
tion that offers one of the country’s 
leading two-generation (2Gen) strate-
gies for dismantling systemic barriers 
that have led to an epidemic of pov-
erty among single mothers and their 
children. Founded in Minneapolis in 
1998, JP has expanded programming 
to seven campuses across the nation.
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JEREMIAH PROGRAM NATIONAL IMPACT

900+
LIVES IMPACTED

Impacted more than 900 
mothers and children with 

our innovative two- 
generation model for the 

path out of poverty 

 

400
NEW APPLICATIONS

Received more than  
400 new mom applications,  
a 600%  increase from 2019 

  

545
CHILDREN

Served 545 children with 
new educational summer 
camps, tutoring, remote 

learning opportunities or 
quality child care. 

M O T H E R S ’  S T O R I E S  
J E R E M I A H  P R O G R A M  M O M S  A N D  K I D S 
F L O U R I S H  W I T H I N  O U R  P R O V E N  M O D E L 
O F  R E D E F I N I N G  W H A T  I S  P O S S I B L E

Single mothers seeking to pursue a college education to disrupt 
the cycle of poverty face an uphill climb as they navigate a system 
that wasn’t designed with them in mind. A gauntlet of barriers lies 
between them and the goals of college graduation and quality early 
childhood education for their children. Running a household while 
working a job that keeps them at the poverty line while finding time 
to study and seek out affordable childcare—all while parenting under 
the scrutiny and stigma of being a single mom—is their daily reality. 

This year, the gauntlet of barriers included unemployment, height-
ened medical risk, loss of childcare and prolonged isolation.

But the mothers of JP do not define their stories based solely on the 
obstacles they face and overcome and—despite the grim realities of 
2020—this year was no exception. Our moms and children continued 
weekly coaching sessions to vent and strategize on how to mitigate 
these barriers and redefine and reframe what is possible. This report 
summarizes only a few of the remarkable stories JP bore witness to 
and helped shape in 2020. 
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JEREMIAH PROGRAM 
NATIONAL IMPACT

268
LAPTOPS & TABLETS

 distributed to support families’ 
shift to remote learning 

Every JP mom stayed connected to their goal of com-
pleting career-track education this year, attending 
college virtually when their campuses shut down due 
to health risks—and yes, taking a break when they 
needed one. But, of course, it wasn’t only higher educa-
tion facilities that closed. Ninety percent of our moms 
have children who also attended school remotely. 
Combined with the temporary closure of many child-
care facilities, this meant there were no parenting or 
study breaks for most of 2020. 

Despite these risks and challenges, 24 JP mothers 
graduated during the COVID-19 pandemic. 

One of them was Jazmin from St. Paul, who never wavered from her plan, 
even taking credits toward her master’s degree before finishing her bach-
elor’s degree in accounting. In addition to being highly motivated and 
organized, Jazmin relied on her coach to help her make it to the finish 
line. “Just knowing that I have someone to turn to, to talk to, that is going 
to pull out resources for me and try to accommodate and make my life a 
little easier was what helped me through this final term,” she says. 

Another was Deila from Boston. She completed her degree in business 
administration with the support of her JP coach, who helped her stay on 
track while she and her children attended school from home. “Coaching 
supported me, motivated me,” she says. “We were able to create a sched-
ule for the kids. [It was] a resource for my kids, a resource for many other 
things. It was really helpful.” 
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Shannen from Austin completed nursing school despite losing her 
childcare while parenting a one-year-old. Even though her graduation 
wasn’t the celebration she had imagined, it was still special. “Jeremiah 
Program had a photographer come out and take pictures of us,” she 
recalls about her graduation experience. “They got us like a cap and 
gown and everything because we didn’t have one for the community col-
lege here because there was no such ceremony. That was really sweet.”

Although the graduating moms were not able to attend traditional 
ceremonies, Jeremiah Program made sure they felt celebrated. The 
campuses hosted powerful, personalized events that acknowledged 
the past, present and future of each graduate and their children. Other 
mothers joined in, as well as community board members, volunteers, 
partners, friends, families, and former and current JP staff members 
and alumni.

“Jeremiah Program staff communicated to me that they under-
stood my situation. The staff supported and were there for me 
in every possible way by identifying and prioritizing my needs, 
connecting me to the resources, and encouraging me to stay 
strong to get through the issue and barriers. I personally need 
someone who can get on my level and foresee the clearer, more 
positive path in the chaos, as I open up and speak about what 
bothers me. My coach has been able to do that for me.” —Sydney



This year, many JP moms reported that the sisterhood they’ve found in 
the program was a huge benefit during this time of stress and isolation. 
That sisterhood grew and formalized during 2020. 

In the midst of a pandemic, we reached out to our alumni and invited 
them into the conversation about how JP should move forward. As a 
result, the JP Alumni Fellowship program was born. The goal of the pro-
gram is to bring women who were previously involved in JP into the 
leadership tent. 

Christine Smith is an alum who joined the fellowship program this year. 
While she has maintained regular contact with Jeremiah Program since 
leaving in 2006, being a fellow, she says, allows her to contribute expertise 
she felt was missing when she was going through the program. 

“The alumni are a huge untapped resource,” says Smith, who has a 
master’s degree in family life education and works for the Minnesota 
Department of Health. “Some of us are moving into national leadership 

roles. We can really provide some good insight into 
helping build a program, making it more robust, find-
ing opportunities where there have been barriers.”

Thirteen fellows were selected for the first cohort. They 
received training in relational leadership and were 
asked to weigh in on how JP can support expanding 
education access, workforce development, and youth 
advocacy throughout the campuses and beyond. They 
also set the agenda for next year. One of their primary 
goals was hosting the first-ever JP Alumni Summit 
planned for early 2021, which was attended live by 150 
current JP moms and alumni and featured conversa-
tions with Tarana Burke and Mónica Ramirez. 

JEREMIAH PROGRAM 
NATIONAL IMPACT

13
ALUMNI FELLOWS

 selected to strengthen JP’s  
advocacy for single mothers.
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Alumni fellow Anita had this to say about 
how she hopes this new national network will 
benefit moms. 

“My vision is to be able to have other women 
learn from my mistakes and successes,” she 
says. “I want them to be able to grow beyond 
how they’ve grown within Jeremiah. Even 
after leaving Jeremiah, I want them to be 
able to overcome any obstacle, no matter 
what they’ve faced.”

While these are just a few of the hundreds 
of remarkable stories that unfolded in 2020. 
During a year when simply surviving was a 

miracle, the women of JP took massive steps forward with the support of 
tireless staff members who remained committed to their wellbeing despite 
juggling various hardships. The story of JP in 2020 can be summarized as 
an example of the triumphant power of community and mutual care. 

It also revealed what we already know: Our moms arrive at JP strong 
and powerful because they are no strangers to hardship. In the words of 
mom Alyssa, “I have set up a nest to brace for things like—not quite like 
this, but for difficult circumstances. I’ve encountered things like spotty 
employment, low income or gaps in income, or lack of childcare, or school 
closures and things like that. That’s why I’m here at Jeremiah Program.”

JEREMIAH PROGRAM 
NATIONAL IMPACT

24
MOMS GRADUATED 

– CONGRATULATIONS!
 Each level of education after 
high school reduces a single 
mom’s likelihood of living in 

poverty by one third 
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L E T T E R  F R O M  T H E  B O A R D  C H A I R

It would be a massive understatement to say 
2020 was a year of challenges. The COVID-19 
pandemic interrupted our routines, disrupted the 
fallacy of the American Dream and reminded us 
what is truly important. For Jeremiah Program 
moms, the pandemic required many hard piv-
ots as they worked to stay on track with their 
personal goals while managing their responsibil-

ities as mothers, caregivers and college students.

However, if there’s one thing the pandemic reminded us, it’s how 
powerful we are when we all come together. 

We’re proud of what Jeremiah Program moms and staff were able 
to navigate and achieve in 2020. Because of our collective hard 
work, we served 21 percent more JP families during the COVID-
19 pandemic than in the previous year. Two hundred sixty-eight 
laptops were provided so moms could remain engaged in their 
career-track education programs. Our early childhood staff mobi-
lized to offer private tutoring and backup childcare opportunities 
and create portable virtual lessons and learning resources moms 
could utilize with their kids while at home studying.

As I look back on this year, I feel incredible gratitude toward JP 
staff and our donors. What we were able to achieve for JP fami-
lies simply would not have been possible without the hard work of 
JP staff and the immense generosity of our donors. Many JP staff 
continued their work from home, juggling their personal demands 
as caretakers while coaching and supporting moms remotely. 
However, like many frontline workers, our JP teachers didn’t have 
this option. They left the safety of their homes daily to provide a 
stable and positive learning environment for our little ones. Our 
teachers walked toward the risk and uncertainty of the pandemic 
because they understand how critical consistency and quality are 

to the lives of our families. In turn, our donors responded to our 
call for support, making the effort to give abundantly during an 
urgent and unpredictable time. 

In the best of times, single mothers face intersecting obstacles 
as they work to care for their families and overcome their cir-
cumstances. JP’s programming ensures families have access to 
the resources every family needs to disrupt the cycle of poverty: 
opportunity to pursue a career-track education at a local post-
secondary institution; exceptional early learning experiences for 
children; career development support and mentoring; a support-
ive community and stabilized housing. The interplay of 2Gen 
support helps to create the conditions for mothers and children to 
unapologetically center all of their identities, bringing them into 
necessary conversations and empowering them as leaders.

As we all know, the pandemic is not yet over and the demand 
for JP is not decreasing. Our moms and their children are facing 
uncertainty and the potential to experience a deeper level of pov-
erty than ever before. Our commitment to them must remain as 
unwavering as they are. After all, there is no one who has expe-
rienced poverty who isn’t resilient, who hasn’t demonstrated 
discipline and who hasn’t demonstrated deep optimism. 

The road to full pandemic recovery will be long and remains 
unpredictable, but JP’s commitments remain steadfast. We will 
continue to come together to meet whatever challenges arise in 
2021, just as we did in 2020.

Sandy Santana 

**425 Words



J E R E M I A H  P R O G R A M   |   2 0 2 0  A N N U A L  R E P O R T  13

Operating Revenue
$12,159,286 
vs. 2019
$11,173,692

Operating Expenses
$ 12,987,614 
vs. 2019
$11,484,206

Non-Operating Income
$803,383 
vs. 2019
 $2,470,329

Net Assets 12/31/2019 $35,108,237 

Change in Net Assets Unrestricted $222,878 
Change in Net Assets with Restrictions 

$(247,823) 
Capital Contribution $8,065,198 
Net Assets 12/31/2020 $43,148,490

F I N A N C I A L  I N F O R M A T I O N

Total Assets
$51,443,341 
vs. 2019
$44,367,370 

Total Liabilities
$8,294,851 
vs. 2019
$9,259,133 

Net Assets
$43,148,490
vs. 2019
$ 35,108,237 
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J P  S I T S  A T  T H I S  I N C R E D I B L E  N E X U S  O F  T H E  P A N D E M I C 
A N D  E V E R Y T H I N G  W E  A R E  N A V I G A T I N G  A S  A  C O U N T R Y . 

100%
single moms 
experiencing 

poverty 

80% 
women  
of color

100% 

parents in pursuit  
of a college degree
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N A T I O N A L  G O V E R N I N G  B O A R D  2 0 2 1

Sandy Santana, Chair
Children’s Rights

Aisha Barry, Vice Chair
Advanced Sterilization Products

Ethelind Kaba, Secretary
Ann Bancroft Foundation

Jeremy Wheaton, Treasurer
ECMC Group

Jeannine Balfour
Philanthropic Advisor

Pamela Codo-Lotti
Goldman Sachs

Melissa Goodman
Ciresi Conlin LLP

Jeremy Kohomban
The Children’s Village

Aaron Mann
Kindeva Drug Delivery

Erin McDermott Peterson
PeopleResults

Meredith Moore
Leverette Weekes & Company, Inc.

Inés Sira
WESCO-Anixter 

Kadia Tubman
Business Insider

Henry Wilde 
Acelero Learning/Shine Early Learning

Retiring Board Members
KC Connors
John Potter
Rebecca Powers
Carleen Rhodes
Kim Vanderwall

Emeritus Board Members
Michael J. O’Connell
Visionary Founder

Sandra Davis, Ph.D.
MDA Leadership Consulting 

John McMahon
Ernst & Young

Susan Sands
S&B Properties
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2 0 2 0  G R A N T  F U N D E R S

3M Foundation

American Family Insurance Dreams Foundation

Ameriprise Financial

Annie E. Casey Foundation

Anonymous (3)

Austin Community Foundation

The Awesome Foundation Cass-Clay

Rose M. Badgeley Charitable Trust

Bank of America Charitable Foundation

Beacon Giving Group DAF of the 
Brooklyn Community Foundation

The Boston Foundation

Brooklyn Community Foundation

Patrick & Aimee Butler Family Foundation

Buuck Family Foundation

Capital One Foundation

Margaret A. Cargill Philanthropies

The Margaret A. Cargill Foundation Fund

Cass County Electric Cooperative Foundation

Catholic Community Foundation

City of Austin

City of Austin Ready Families Collaborative

Community Response Fund of Cass & Clay 
Counties at FM Area Foundation

The Consensus Council, Inc.

Dakota Foundation

Eastern Bank Charitable Foundation

ECMC Foundation

Ecolab, Inc.

Edina Realty Foundation

Entangled Institute

Fargo-Moorhead Area Foundation

First Lutheran Church of Fargo

Forward Foundation

Fred C. & Katherine B. Andersen Foundation

Garrison Family Foundation

General Motors

Gilligan Foundation

Great Western Bank

Grotto Foundation

The Hamilton Company Charitable Foundation

Donald D. Hammill Foundation

Hardenbergh Foundation

Harper Family Foundation

Hayes Fund of the HRK Foundation

Hector Foundation

The House of Hope Presbyterian Church

Impact Austin

Independent Bank

J. Jill Compassion Fund

JP Morgan Chase Foundation

Judy Family Foundation

Kinney Family Foundation

Kiwanis Club of Fargo

The Kresge Foundation

Lincoln & Therese Filene Foundation

James B. Linsmayer Foundation

Lola Wright Foundation

The Lowe Foundation

Man US Charitable Foundation

Margaret Rivers Fund

Mayo Clinic Community Contributions Program

Metzger-Price Fund, Inc

Midcontinent Foundation

Minneapolis Area Realtors Foundation

The Minneapolis Foundation

Minnesota Department of Employment 
& Economic Development

Mollie Baldwin Foley Charitable Trust

Mortenson Family Foundation

New York City Council

The Deborah Munroe Noonan Memorial Fund

North Dakota Community Foundation

North Dakota Department of Commerce

Casey Albert T. O’Neil Foundation

Genevieve & Ward Orsinger Foundation

Otto Bremer Trust

People’s United Community Foundation

The Philanthropic Initiative

Posey Family Foundation

PwC Charitable Foundation

The Elizabeth C. Quinlan Foundation, Inc.

John A. Reisenbach Foundation

Rochester Area Foundation

Roxbury Trust Fund

Sammons Financial Group

Richard M. Schulze Family Foundation

Securian Financial Foundation

Sooch Foundation

St. David’s Foundation

Stantec

State Farm Companies Foundation

State Street Foundation

Anna B. Stearns Charitable Foundation

Steiner Family Fund of The 
Minneapolis Foundation

The Stern Family Charitable Foundation

Alex Stern Family Foundation

Target Corporation

TD Charitable Foundation

Three Rivers Community Action

Tikkun Olam Foundation Inc.

Topfer Family Foundation

United Way for Greater Austin

United Way of Massachusetts Bay 
& Merrimack Valley

United Way of New York City

United Way of Olmsted County

UPS Foundation

US Bancorp Foundation

Archie D. & Bertha H. Walker Foundation

WCA Foundation

Wellington Management Foundation

Wells Fargo Foundation

West Central Initiative

The Womack Family Foundation

Women’s Foundation of Minnesota

Xcel Energy Foundation
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D O N O R S  J O I N I N G  T H E  V I S I O N A R Y  C I R C L E  I N  2 0 2 0

Anonymous
Bank of America Charitable Foundation
The Boston Foundation
Edina Realty Foundation
Entangled Institute
Fondation CHANEL
Hardenbergh Foundation
Mayo Clinic 
Genevieve & Ward Orsinger Foundation
Matthew Runkle
Tikkun Olam Foundation Inc.
Topfer Family Foundation
Margie & John Wiehoff
Women’s Foundation of Minnesota

JP is grateful to the new members of 
our Visionary Circle and to the 174 
individuals, families and organizations 
that gave over $100,000 cumulatively 
to JP in 2020. Throughout our history, 
Visionary Circle donors have given 
more than $66,000,000 in financial 
support to our mission. 

Michael J. O’Connell Society
Named for our visionary founder, the Michael J. O’Connell 
Society recognizes individuals who pledge to make a gift to 
JP through their estate plans, will, or trust. JP thanks the 42 mem-
bers who have made a commitment to ensure the long-term success 
of our work for generations to come. For more information about 
planned gifts, please visit www.jeremiahprogramlegacy.org or  
contact us at 651-332-5020.
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Congratulations to our JP families and team!  
2020 was a terrific year for our moms and children.
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A U S T I N  C O M M U N I T Y  
B O A R D  O F  T R U S T E E S  2 0 2 1

Dr. Hannah Gourgey, Chair
Education Consultant

Anju Mahendroo, Vice Chair
Technology Consultant and Health Coach 

Jennifer C. Attal Allen
Academic Programs International

Caitlin Brooke
Bright Health

Steve Christopher
Austin Community College

BiNi Coleman
212 Catalysts

Renee Hall
Community Leader 

Rhonda Hall
University Federal Credit Union

Patti Halladay
InterSource Executive Search

Jenny Lindsey
Atlassian

Gretchen Preston
Ryan Companies

Retiring Board Members
Lisa Harris
Stuart Hersh
Dazzie McKelvy
Tracey Sharples 

Austin Event Sponsors 2020

Lori Althaus
Deirdre Anderson and John 
Cruz
Anonymous (2)
Jennifer Attal Allen
Laura and Kyndel Bennett
Becky J. Bonham
Cayetano
Becky and Steven 
Christopher
Michelle and Alan Cline
Deborah and Timothy 
Collins
Kari Commagere
Continental Automotive 
Group
Sharon and Frank Foerster
Harper Ford Rehme
Pamela Friedman and Mitch 
Sundet
Garrison Family Foundation
Rosalind George
Hannah Gourgey and Curtis 
Ratzlaff
Carol and Morrie Graves
Melissa and Timothy Gray
Renee and Terry Hall
Lisa Harris
Tom Hatch
H-E-B Tournament of 
Champions
Stuart Hersh
Glenda and Lane 
Holmstrom
Yvette and Jason Hunter
Elaine and Christopher 
Jensen

Susan J. Jensen
Martha and Clyde Daniel 
Jones
Kristi and John Jordan
JP’s Love, Peace & 
Happiness Foundation
Kristi and Daniel Kirk
Dorothy and Jim Kronzer 
Foundation
Janet and Wayne Kuhn
Jenny Lindsey
Locke Lord LLP
Mette Lundsgaard
Paul Mackzum
Catherine and Mark Mai
Stephanie and Michael 
McCollum
Valeria A. McGary
Dazzie and Michael 
McKelvy
Karen and Tory Meyer
Fredericka and David 
Middleton
Moody Bank
Ross R. Moody
Wendy and Bruce Nakfoor
Erin and Gary Peterson
Sally Posey
The Prentice Foundation, 
Inc.
Palmer and Andy Quaroni
Ryan Companies US
Tracey Sharples
University Federal Credit 
Union
Sharon and Bruce Walker
Nancy Word
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B O S T O N  C O M M U N I T Y  
B O A R D  O F  T R U S T E E S  2 0 2 1

Christina Samaha, Chair
Folia Health

Janaial Robinson, Vice Chair
Dress for Success Boston

Lenia Ascenso
NEPC

Matthew Cardosi
Robins Kaplan LLP

Barbara Cassidy
SSGA

Sheena Collier
The Collier Connection

Michele Detherage
Robins Kaplan LLP

Lillian Diaz
Hermana Properties LLC

Pendery Haines
Harvard University

Cathy Konicki
NEPC

Jim Laughlin
MDA Leadership Consulting

Andrew Seeder
Conservation Law Foundation

Retiring Board Members
Dishon D. Mills
Chrismaldi Vasquez-Casado
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F A R G O - M O O R H E A D  C O M M U N I T Y  
B O A R D  O F  T R U S T E E S  2 0 2 1  

Abigail Burgum, Chair
Community Leader

Angela Mathers, Vice Chair
Community Leader

Ashley Halvorson
Community Leader

James R. Maring
Serkland Law Firm

Jan Promersberger
JetLand Properties, LLC 

Sandra Roers
Roers Development, Construction,  
Property Management

Eileen R.B. Scheel
Community Leader

David Shultz
Shultz + Associates Architects

Joanne Warner
Community Leader

Jonathan Warrey
Marco

Carol Weber
Community Leader

Retiring Board Members
Jenni Huotari
Laurie Neill
Faith Ngunjiri
Julie West

Fargo-Moorhead Event Sponsors 2020

The Barry Foundation 
Bell Bank 
BlackRidge Bank 
Border States Electric 
Abigail and James Burgum 
Dawson Insurance 
First International Bank & Trust 
Flint Group 
Fredrikson & Byron, P.A. 
Ashley and Matt Halvorson 
Marco 
Maxwells 
Moorhead Chapter of the Order  
of the Eastern Star 
Lonnie and Jeff Pederson 
Marilynn Pribula 
Melissa and Kent Rademacher 
RDO 
Sanford Health Foundation 
Karen and Lex Silbernagel 
Tech Guru 
Thorson Steffes Trust Company 
Thrivent Financial - Paul Aslakson 
Tito’s Handmade Vodka 
US Bank 
Joanne and Mike Warner 
Wells Fargo
Andrea and Ben Williams
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M I N N E A P O L I S - S T.  P A U L  C O M M U N I T Y  
B O A R D  O F  T R U S T E E S  2 0 2 1

Trenda Boyum-Breen, Ed.D., Chair
Rasmussen College (retired)

Marjorie Mathison Hance, Vice Chair
St. Catherine University (retired)

Margie Bodas 
Lommen Abdo, P.A. (retired)

Andrew Claar
Sentry Bank

Leslie Curry
Ecolab

Bryan Fleming
Fleming Education Group

Dan Grimsrud
Best & Flanagan, LLP

Tami Jenkins
PaR Systems

Kendra Krolik 
Community Action Partnership – 
Hennepin County 

Heather Larson
General Mills, Inc. (retired)

Katie Lawler
US Bank

Eleanor McDonald
Graduate student,  
Georgetown University

Rhea Moen
St. Paul Public Schools

Tim O’Connor
Xcel Energy

Nekey Oliver
MN Office of Higher Education

Matt Remfert
CarVal Investors

Sophie Rich
US Bank

David Saber
Park Financial Group, Inc.

Stacey Slaughter
Robins Kaplan LLP

Christine Smith
People Serving People

Dr. Anita J. Thomas
St. Catherine University

Erin Wall
HatchBeauty Brands

Retiring Board Members
Jason Anderson
Anita Fischer 
Taylor Harwood
Gina Kastel
Savana Naini
Patrick Smith 

Minneapolis-St. Paul Event 
Sponsors 2020

Allina Health System Foundation
Associated Bank
Best & Flanagan LLP
The Bluebird Group
Catholic Community Foundation
Delta Dental of Minnesota
Ecolab, Inc.
Julie and Thomas Hurley
Michael Knapp
Luther Automotive Foundation
Park State Bank
Peregrine Capital Management
Rasmussen College
Bridget and Matt Remfert
Robins Kaplan LLP
Schechter, Dokken, Kanter, CPA
Surdyk’s
TCF Foundation
US Bank - Minneapolis
US Bank Private Wealth Management
Xcel Energy
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B R O O K L Y N  C O M M U N I T Y  
B O A R D  O F  T R U S T E E S  2 0 2 1

Matthew Runkle, Chair
Blackstone Group 

Anna Chacko, Vice Chair 
Long Island Power Authority

Lemuria Alawode-El
United Way of New York City

Ilene Fiszel Bieler
State Street

Robert Evan Green, CFA
Farmstead Capital Management

Jessie McClintock Kelly
Development Consultant

John Napolitano
Community Solutions

Alex W. Nordholm
Davis & Gilbert LLP 

Jazmine Polite
New York City Department of Education

Retiring Board Members
Douglas O’Dell
Matthew B. Schneider



24 J E R E M I A H  P R O G R A M   |   2 0 2 0  A N N U A L  R E P O R T

R O C H E S T E R - S E  M I N N E S O T A  C O M M U N I T Y  
B O A R D  O F  T R U S T E E S  2 0 2 1

Dr. Kathryn Lombardo, Chair 
Olmsted Medical Center 

Christine Beech, DM, Vice Chair 
St. Mary’s University 

Vicki Allen 
Allen Consulting 

Jeffery Boyd, Ed.D 
Rochester Community and 
Technical College 

Kenneth Brown 
Olmsted County Board of 
Commissioners 

Tawonda Burks 
Mayo Clinic 

Elaine Case 
Community Leader 

Amy Eich 
Rochester Public Schools 

Guy Finne 
Mayo Clinic 

Cassie Harrington 
Foresight Bank 

Dr. Dionne Hart 
Zumbro Valley Medical Society 

Kay Hocker 
Minnesota Public Radio 

Leena Pradhan-Nabzdyk, Ph.D 
Canomiks, Inc. 

Rev. Luke Stevens-Royer 
First Universalist Unitarian Church

Retiring Board Members
Sister Marlys Jax
Jim Sloan
Anne Wiekamp Leth

Rochester-SE MN Event Sponsors 2020

Anonymous
Bremer Bank- Rochester
CRW Architecture & Design
First Security Bank
Robin and Scott Gwaltney
Hentges Glass Company
Home Federal Savings Bank - Rochester
Julianne Kocer Law Offices
Kathryn and Phillip Lombardo 
Mayo Clinic
Morgan Stanley
Olmsted Medical Center Regional Foundation
Paramark Real Estate Services
Plumbers & Pipefitters Local 6
Results Foundation
Schaap Family Foundation
Sterling State Bank
Winona State University
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Jeremiah Program envisions a 
world where single mothers and 

their children prosper.
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