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Jeremiah Program envisions a world 
where single moms do not have to make 
the untenable choice between investing in 
themselves and investing in their children.
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F I V E  P I L L A R S  O F  D I S R U P T I N G  P O V E R T Y

▸ Career-track College Education for JP Moms
▸ Quality Early Childhood Education for JP Kids
▸ Safe and Affordable Housing 
▸ Empowerment, Life Skills and Family Coaching
▸ Supportive Community 
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L E T T E R  F R O M  
T H E  P R E S I D E N T  A N D  C E O

The pandemic has laid bare something that Jeremiah Program has known for nearly 25 years: 
Moms, especially single moms, are essential workers, and when a crisis hits, they bear the burden 
for themselves and their children. But just as we did in 2020, in 2021 JP continued to create 
opportunities for moms to bet on themselves and their kids.  

We aim to build a network of engaged women who feel empowered and motivated to influence 
public policy that affects their lives and their children’s lives and the strength of their communities. 
Women who will author new stories. 

Narratives and storytelling matter. The stories we hear about ourselves and the stories we tell 
ourselves — whether explicitly through scripted characters within television shows and films or 
implicitly through the bias of a hiring manager — all result in cascading implications that impact 
access, opportunity and, yes, economic mobility. 

The U.S. unemployment rate was 6.7% at the end of 2020 and 4.2% at the end of 2021. One 
story about these numbers is that, because there are more job opportunities, more people 
should be going back to work. Yet, that narrative ignores the systemic barriers that limit 
access to affordable housing, childcare, and a livable wage. These realities feed into a narrative 
for single moms experiencing poverty: You can either bet on your child or yourself, but both 
are not possible. JP disagrees and creates a world that allows both to be true. 

That narrative also ignores another prevailing narrative: that single mothers experiencing 
poverty are “bad moms” and “bad decision-makers,” which affects hiring and public policy 
decisions and couldn’t be further from the truth. 

At JP we are committed to reframing these cultural narratives. Our programming is 
rooted in the fact that single moms are already great moms and leaders. They do not need 
interventions on how to be great parents any more than middle-class moms do. What they 
do need are equitable opportunities to climb the economic ladder and bring their families 
and communities with them. And you will see in this report how we worked to expand those 
opportunities and create new ones in 2021. 



4 J E R E M I A H  P R O G R A M   |   2 0 2 1  A N N U A L  R E P O R T

One way was to expand the leadership tent for moms. We took a 
foundational aspect of our programming — the Empowerment 
and Leadership course that all new JP moms enter — and 
revamped it based on feedback from alumni. Those changes not 
only resulted from the leadership of our moms but also boosted 
moms’ feelings about their own community leadership. 

Brooklyn mom Nailah says this course helped shift her 
perspective about what she’s able to accomplish, and she now 
plans to translate her experience into a nonprofit to benefit 
women with similar experiences. 

And that’s part of what we’re doing: She now has the space to 
think about her own goals. “The volunteers that watch the kids 
are very trustworthy, so I have nothing to worry about,” she told 
us. “I can just focus what I have to do, and it gives me a good space 
to actually put myself first, put myself forward, knowing that my 
children are in good hands.” 

Nailah is preparing to rewrite her story and that of her family 
and community, but she won’t be doing it in a silo. She’s part of a 
growing movement of JP moms and alums.  

That’s why we expanded the leadership tent in another critical 
way that you’ll read more about in this report: We tapped the 
first cohort of JP Alumni Fellows to plan and facilitate the 
inaugural JP Alumni Summit — a community- and movement-
building space by and for JP moms. This is just one step in 
their collectively shifting the public narrative about single 
motherhood. 

They are, after all, in the best position to shape conversations 
about generational poverty. We believe that decision-makers need 
to consult with those impacted by economic inequalities, such as 

single moms, to create necessary solutions that disrupt the cycle. 
Mothers should be at the table for discussions that affect their 
lives. Mothers should influence the agenda. 

We know that our two-generational model for disrupting the cycle 
of poverty is making a difference. In 2021, 84% of JP moms who 
completed our survey said they would recommend the program to 
a friend, 81% said they would recommend our Child Development 
Centers, and 77% said they would recommend JP coaching.  

So we know that expanding the JP model is responding to an 
urgent need within the economic recovery and supporting the 
group who has been most impacted – single moms experiencing 
poverty. We’re looking forward to that growth in 2022, as well as 
deeper ways to partner with 1,500 plus kids and moms in the JP 
community.   

Thank you for being part of the movement. 

Chastity
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A D D R E S S I N G  A  N AT I O N A L  N E E D  
S I N C E  1 9 9 8 ,  D I S R U P T I N G  P O V E R T Y  
T W O  G E N E R AT I O N S  AT  A  T I M E

As we sunset the third year of the pandemic and navigate an anemic economic 
recovery, Jeremiah Program is under no illusion that the systemic barriers impacting 
women and their children in poverty are eroding. Instead, we have embraced the 
urgency of the moment, ensuring our JP families aren’t afterthoughts in their 
communities as the economy bounces back. We are encouraging JP moms to use their 
voices and get more proximate to the mic in their college classrooms, community 
centers, and their child’s classrooms. We believe JP moms can serve as key bridge-
builders with decision-makers in their communities to craft solutions that influence 
the realities of their families and all single women experiencing poverty.  

That’s why we’re so proud that fall 2021 saw our largest recruitment of moms ever 
with 255 joining JP. As a result, we impacted more than 1,500 lives in 2021 — a 
63% increase from 2020 and the most in JP history — and more than 100 families 
accessed affordable housing on JP’s residential campuses. Over 450 children 
blossomed from our high-quality early childhood programming, professional 
tutoring, and summer enrichment opportunities. And JP’s teachers provided more 
than 400 hours of backup early childhood education for JP moms. All this work 
means that even more families are part of the movement to disrupt the cycle of 
poverty two generations at a time, and mothers are leading the way. 

We are planning even more work in 2022 to maximize JP moms’ expertise. The 
second-ever JP Alumni Fellowship cohort will come together as thought 
leaders, community leaders, and advocates. Part of that work will take shape 
in the second annual JP Alumni Summit, during which JP moms and alumni 
will gather for even more community and movement building as fellows plan 
and facilitate the event and serve as guides for current JP moms.  

Disrupting poverty means understanding generational poverty is a social 
justice issue that sits at intersecting points of inequity and bad policy. In 
2022, we plan to delve more deeply into the systems change work that 
will help single mothers bet on their futures and their children’s futures 
— so they don’t have to choose between the two.  



AUSTIN
“Since joining JP, I have made goals 
for myself that I will accomplish. I 
am supported in every endeavor, 
and that has created stability for 

my son and I so that I feel strong enough in 
my decisions towards the future. At last, I 
have found my tribe of understanding and 
of support.” —LETICIA

ROCHESTER-SE MN
“Being a part of JP means that I am 
keeping a promise to myself that I 
will be the best mom, friend and sis-
ter I can be, but also that I will 

always have the support I need.” —BELINDA

BROOKLYN
“It just gives me more courage and 
makes me feel happy that my kids 
are along with me through this jour-
ney, and they’re experiencing the 

positive aspects of it. We built a new family 
in this program.” —NAILAH

BOSTON
“My first year at Jeremiah, I 
reached my lowest point. I didn’t 
have much hope for my future. 
Working with my coach reminded 

me how strong I was…now I’m inspired to be 
my daughter’s inspiration. There’s no other 
way but up from here.”  —TIFFANY

MINNEAP OLIS
“Jeremiah staff supported me from 
day one, especially providing access 
to resources for scholarships and 
grants that are available to me, as 

nursing school isn't cheap! By the grace of 
God, my own determination and persever-
ance, and the support of the Jeremiah 
Program, I fulfilled my dream of becoming a 
nurse by graduating with my Associates 
Degree in Nursing and passing my nursing 
boards! I am a legit nurse.” —ALYSSA 

FARGO -MOORHEAD
“Having this opportunity is once in a 
lifetime. Your kids are only under five 
years old once, and you only have 
the opportunity to do all these 

things, pursue your career in this type of 
environment, once. And I think [anyone con-
sidering JP] should absolutely take 
advantage of it.” — KYLIE

ST.  PAUL
“I feel like I got this gift of time with 
my son while he’s at this incredibly 
precious age, and I also got the 
space to work on myself and really 

dig in and do the hard work to address some 
of the trauma I had carried with me that had 
been passed down for generations. Jeremiah 
Program gave me the time and the space to 
work through some of this, and still be fully 
present for my son.” —BRITTANY

O U R  C A M P U S E S

Jeremiah Program is a vibrant and proven national nonprofit organization that offers one of the country’s 
leading two-generation (2Gen) strategies for dismantling systemic barriers that have led to an epidemic 
of poverty among single mothers and their children. Founded in Minneapolis in 1998, JP has expanded 
programming to eight more campuses across the nation.
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JEREMIAH PROGRAM NATIONAL IMPACT

1,500+ 
LIVES IMPACTED

A 63% increase from 
2020, including 267 
new moms who com-

pleted Empowerment 
& Leadership 

 

23
MOMS EARNED  

DEGREES

increasing economic  
mobility for themselves  

and their families

  

450+
CHILDREN BENEFITED

from high-quality  
early childhood pro-

gramming, professional 
tutoring, and sum-

mer enrichment 
opportunities

M O T H E R S ’  S T O R I E S  
J E R E M I A H  P R O G R A M  M O M S 
A N D  K I D S  F L O U R I S H  W I T H I N 
O U R  P R O V E N  M O D E L  O F 
R E D E F I N I N G  W H AT  I S  P O S S I B L E 

We all know that single mothers make tough decisions every day, and 
for those in pursuit of economic mobility through higher education, that 
difficulty only multiplies. The reality of navigating work, childcare, and 
school is sobering, on top of the inevitable expenses, a sick child, and 
the need to prepare for your upcoming exam. JP moms are great moms, 
and they are not doing it alone. They are able to lean on a sisterhood of 
hundreds of women on a similar journey to economic mobility. Year two 
of the pandemic was even more unrelenting than year one, but the JP 
mom community showed each mom that they are in it together.  

In 2021, JP continued to partner with moms to navigate and remove 
barriers that prevent them from achieving their academic, professional, 
and family-oriented goals. And seeking their expertise and valuing their 
lived experience have played central roles. After all, their insights will be 
essential to changing systems as we now know them, and no one knows 
them better than JP moms: 100% women, 100% single moms experiencing 
poverty, 100% parents in pursuit of college degrees, and 80% BIPOC. 

As we prepare for the necessary, deeper systems change work on the 
horizon, 2021 was a key year for internally expanding the leadership tent 
for JP moms while simultaneously supporting their leadership outside 
of JP. It is these natural leaders who will rewrite not only their own 
families’ stories but those of their larger communities too.  

Expanding the leadership of JP moms internally included receiving and 
acting on their feedback on a foundational element of JP programming: 
the Empowerment and Leadership course. Every mom who joins 
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JEREMIAH PROGRAM 
NATIONAL IMPACT

400+
HOURS OF BACKUP  

CHILDCARE PROVIDED  
FOR JP FAMILIES 

Jeremiah Program begins her journey with this 12-week course. The 
weekly classes provide space for women to reflect on their personal 
stories, explore their journeys, build community, and disrupt 
false or limiting narratives about their intersecting identities 
around race, gender, and single parenting as they begin writing 
their next chapters. JP alumni describe the course as a reflective 
and emotional time to focus on their vision for their future and 
simultaneously understand their journey to their current moment. 

Libby Sanders, a 2011 JP alum, 2020-2021 Alumni Fellow and a new 
Empowerment and Leadership facilitator, is one of the moms who 
influenced the course’s revision. “[Empowerment], for me, opened 

up the door to explore, ‘What does it mean to be lovable, valuable, and important?’ 
which I needed to hear at the time,” she remembers. “Looking back, I realized there was 
an invitation into myself, which was cool. But one of the things that I always felt was 
missing was the opportunity to go deeper. … I would understand, ‘It’s important to use I 
statements,’ but I didn’t understand who I was.” 

“Life Is a Theater” is a great example of a modified aspect of the course. A thought 
exercise that prompts moms to reflect on the people in their corners — and the people 
in their lives who aren’t — Life Is a Theater has been updated to go beyond setting 
boundaries around individual behaviors and relationships.  

“We all have a theater; that’s true. But we didn’t all build our theaters,” Sanders explains. 
“What does it mean to have systemic input on our theaters that we can’t control? Those 
are the conversations that are happening now.” 

The updated Empowerment and Leadership course, along with more new programming, 
reified one of our guiding principles: Mothers are the experts of their own lives and architects 
of their own solutions. The first cohort of the selective, 12-month, leadership-oriented JP 
Alumni Fellowship bore this out by planning the first-ever JP Alumni Summit, attended 
virtually by more than 150 JP moms and alumni across the nation in spring 2021.  

Themed “Daring Powerfully” and featuring keynote conversations with #MeToo 
Movement founder Tarana Burke and farmworker- and Latina-rights activist Mónica 
Ramírez, the day-long event highlighted the sisterhood, celebration, and growing 
community among JP moms, as well as the leadership of the alumni fellows.  
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Stories of Self — pre-recorded videos of alumni fellows recounting their personal 
journeys — were integral components of the summit and were interspersed throughout 
the day. One of the storytellers was Empowerment and Leadership facilitator Libby 
Sanders. Another was 2018 alum Rosa Nin-Seto, a Boston mom who wanted to become a 
fellow precisely because of the focus on leadership development and community change. 

With a heart for healthy youth self-esteem, she shared in her “Story of Self ” the 
insecurities she battled as a child and how they affected multiple areas of her life for 
years to come. “My low self-esteem growing up in the blended Dominican family had 
primed me to become someone who didn’t value herself,” she explained. “My sisters all 
had fair skin and hair a little bit more manageable than mine. This made me, at times, 
feel inferior.”  

She didn’t stop there, however. She also described her path to becoming more confident 
and moving her life forward. While the summit was virtual to prioritize safety during 
the pandemic, that didn’t keep moms from sharing their solidarity and support, with 
affirming comments pouring into the chat. 

This display of community is one reason the fellows voiced a need for such a gathering in 
the first place — and why they worked with JP staff to make it happen. 

“The summit is an opportunity for alums and moms to highlight and celebrate the 
journey that we’ve been on so far, to celebrate where our kids are, and to celebrate the 
resiliency and the support,” said Ethelind Kaba, an inaugural fellow, executive director 
of the Ann Bancroft Foundation, and secretary of the JP National Governing Board. “If 
the last year has taught us anything, it’s that people closest to any issue have tremendous 
power in telling stories for real change.” 

“Thankfully, I discovered the Jeremiah Program, where I gained 
enough tools to be able to really build the life that I wanted. And 
because of all the resources, I was able to buy my own home. I 
was able to finish school.” —ETHELIND KABA
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In 2021, the resiliency and support of the JP community bolstered the 23 moms who 
earned college degrees and ramped up their opportunities for economic mobility for 
themselves and their families — representing a powerful step toward rewriting their 
families’ and communities’ stories. 

One of those moms, Mikayla, had been juggling unpredictable housing and childcare 
while working a full-time job. When she decided to add college to the mix, she wasn’t 

sure whether she could manage it all and actually finish school. But 
now she’s prepared to use her experience to keep excelling. “It was 
hard, but I did it,” she reflected. “I want to pay it forward by giving 
Jeremiah Program the recognition for getting me this far in life and 
to making me better as a woman and mother. I feel determined. I 
feel like I don’t want to give up.”  

Boston mom Betzaida also wondered how she could handle everything 
on her plate. After earning her high school diploma online, she 
immediately enrolled in a community college. At that point, fear took 
hold, telling her that she would have to do it all alone and wouldn’t 
finish. At a particularly low moment, she heard a JP ad on the radio, 
which she took as a sign that she would not have to go it alone.   

“I don’t give myself enough credit,” she later realized. “I applaud 
myself because I made a decision to persevere. I made a decision to push forward no 
matter the circumstances. I made the decision to be firm, and it takes courage.” 

Mikayla and Betzaida each shared their stories because they want other moms to 
recognize the power they already hold and to challenge the prevailing public narratives 
about unpartnered mothers — in need of advice about how to be good parents, incapable 
of succeeding, always struggling, making questionable decisions. The truth is less 
convenient: Single mothers are already great moms in spite of the various societal and 
systemic obstacles in their way. We support JP moms in flipping these narratives, 
thereby illustrating their capacity to effect change in their own communities.  

Our guiding principle that women experiencing poverty can author solutions that meet 
their families’ needs and those of their communities was absolutely foregrounded in the 
work we accomplished with moms in 2021. 

JEREMIAH PROGRAM 
NATIONAL IMPACT

150+
MOMS AND ALUMNI

Gathered for a virtual  
summit, organized by JP’s 

first class of Alumni Fellows
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The promise of this bridge-building is apparent in the movement that alumni fellows are 
creating with current JP moms. It’s also apparent in the individual stories that moms 
share after shifting their mindsets from the harmful narratives that our society would 
have them — and all of us — believe about single moms.  

Nailah, a Brooklyn mother of two, is a great example of the community change that can 
result from narrative change. The Empowerment and Leadership course set the tone for 
changing her internal narratives first. “It made me realize who I am as an individual,” 
she recalled. “I’m capable of doing anything, you know? And [it] made me believe that 
I’m strong, going through challenges. And it really made me aware of my confidence, 
my strength, and how far I’ve come. So that empowerment really, really helped me a lot 
mentally. Mindfulness. Personal development.”  

In the course of recognizing and internalizing her strength and matriculating further 
into her JP journey, she is now ready to pass on that knowledge and play a larger role 
in influencing her community: “I plan on operating my own nonprofit organization 
for women that have had the same experience as me,” she said. “I feel like I should be 
involved in making decisions in society.” 

She should be. Like all JP moms, Nailah has developed the expertise to shape decisions 
that affect families led by single mothers and craft solutions that put them on the path 
to economic mobility. The stories these moms tell about their own experiences are part 
of those solutions, and we are here to continue supporting that cultural shift — with JP 
moms leading the charge.

“I want people to know that the Jeremiah Program is a sanctuary 
to assist individuals, such as myself, to uplift and encourage us 
that we are more than our circumstances.”  

—NAILAH, JP BROOKLYN MOM
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L E T T E R  F R O M  T H E  B O A R D  C H A I R

2021 was filled with ups and downs for our 
nation. We had some gains with economic 
recovery and jobs. Schools, hospitals, and 
other institutions figured out ways to best 
serve families in the midst of the pandemic. 
But so many struggles remained. Every time 
we thought we were turning a corner, another 
variant hit. Another surge.  

Yet, Jeremiah Program staff met moms and families at every 
turn, kept excelling, and kept challenging the root issues working 
against JP moms since before COVID-19. 

I am so proud of the creative ways JP worked to keep building 
community with each other and with JP moms virtually. 
Community is a staple of JP’s work, and, while it has taken some 
doing, the team has figured out how to maintain it with digital 
groups and fun time just for moms.  

In 2021, we continued to supply new JP moms with laptops and 
made sure JP kids felt safe and secure while learning in our Child 
Development Centers (CDC) and afterschool programs. If you 
walk into a CDC, you will see children learning sight words and 
exploring tactile stations in their classrooms and then having a 
blast on a playground or in one of our “muscle rooms,” where they 
get to exercise their big motor skills. And they will happily talk 
your ear off about what they’re learning. 

But JP didn’t just maintain in 2021; we kept growing the work. 
We had the largest recruitment class ever with a new, responsive 
approach to Empowerment and Leadership. And coaching and 
support for our moms grew even deeper than before, with a 
brand-new summit for JP moms and alumni, led by the first class 
of Alumni Fellows. This deeper work and narrower leadership 
development with JP moms is essential to our mission to support 

them in rewriting their stories and becoming change agents in 
their communities. 

Not only did we ramp up our leadership work with moms, but we 
also served the most families in JP history in 2021 — more than 
1,500 total individuals — and brought our cost per family down 
25% from 2020.  

In fact, JP has excelled so much that we have outpaced our 2018-
2023 strategic plan and have been able to accomplish in two years 
what we thought would take five. This is all due to JP’s amazing 
team and our incredible supporters. We simply could not build 
this necessary movement without you. 

Great plans are in store for the growth of this movement in 2022. 
And just as JP both maintained and excelled in 2021, we expect 
even greater next year. I know we can do it as long as we keep 
doing it together. 

Thank you for standing with us and the children and families we 
are privileged to serve.

Sandy Santana 
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Operating Revenue
$13,474,912
vs. 2020
$12,159,286

Operating Expenses
$16,014,167 
vs. 2020
$12,987,614

Non-Operating Income
$1,195,892
vs. 2020
$803,383 

Net Assets 12/31/2020 $43,148,490 

Change in Net Assets Unrestricted $(978,550) 
Change in Net Assets with Restrictions $(364,813) 
Capital Contribution $1,041,441 

Net Assets 12/31/2021 $42,846,568

F I N A N C I A L  I N F O R M A T I O N

Total Assets
$51,460,852 
vs. 2020
$51,443,341 

Total Liabilities
$8,614,284 
vs. 2020
$8,294,851 

Net Assets
$42,846,568
vs. 2020
$43,148,490 



N A T I O N A L  G O V E R N I N G  B O A R D  2 0 2 2

Sandy Santana, CHAIR
Children’s Rights

Aisha Barry, VICE CHAIR
Advanced Sterilization Products

Ethelind Kaba, SECRETARY
Ann Bancroft Foundation

Jeremy Wheaton, TREASURER
ECMC Group

Jeannine Balfour
Margaret A. Cargill Philanthropies

Pamela Codo-Lotti
Goldman Sachs

Melissa Goodman
Ciresi Conlin LLP

Jeremy Kohomban
The Children’s Village

Aaron Mann
Kindeva Drug Delivery

C. Nicole Mason
Institute for Women’s Policy Research 

Monique Miles
Aspen Institute Forum for Community 
Solutions

Meredith Moore
Leverette Weekes & Company, Inc.

Mike Ruetz
Margaret A. Cargill Philanthropies

Inés Sira
WESCO-Anixter

Kadia Tubman
Insider Inc.

Henry Wilde
Acelero Learning/Shine Early Learning

Retiring Board Members
Erin McDermott Peterson

Emeritus Board Members
Michael J. O’Connell
Visionary Founder

Sandra Davis, Ph.D.
MDA Leadership Consulting 

John McMahon
Ernst & Young

Susan Sands
S&B Properties
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C O M M I T M E N T  T O  S O C I A L  J U S T I C E

JP supports 100% women, 100% single moms 
experiencing poverty, and 100% parents in pursuit 
of a college degree, with 80% of those 
parents identifying as Black, Latinx 
and Indigenous. Higher education is 
not the solution for inequity in our 
country, but it remains 
the greatest lever of 
economic mobility.



16 J E R E M I A H  P R O G R A M   |   2 0 2 1  A N N U A L  R E P O R T

G R A N T  F U N D E R S  2 0 2 1
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Gilligan Foundation
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Grotto Foundation
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Hardenbergh Foundation

The Harry and Jeanette Weinberg Foundation
Hearst Foundation
Heckscher Foundation for Children
Hector Foundation
The House of Hope Presbyterian Church
Independent Financial
J. Jill Compassion Fund
Judy Family Foundation
Kinney Family Foundation
The Kresge Foundation
League of Catholic Women
Life Science Cares
Lincoln & Therese Filene Foundation
James B. Linsmayer Foundation
Lola Wright Foundation
The Lowe Foundation
Lumina Foundation for Education
Man US Charitable Foundation
Margaret Rivers Fund
Mayo Clinic Community Contributions Program
Metzger-Price Fund, Inc
Midcontinent Foundation
The Minneapolis Foundation 
Minnesota Department of Employment and Economic 
Development
Mollie Baldwin Foley Charitable Trust
The Harry E & Eda L. Montandon Charitable Trust
The Moody Foundation
Mortenson Family Foundation
The Deborah Munroe Noonan Memorial Fund
North Dakota Community Foundation
North Dakota Department of Human Services
Casey Albert T. O’Neil Foundation
William J. & Dorothy K. O’Neill Foundation
Genevieve and Ward Orsinger Foundation
Otto Bremer Trust
People’s Energy Cooperative Trust
People’s United Community Foundation

Posey Family Foundation

Prime Together Foundation

The Elizabeth C. Quinlan Foundation, Inc.

John A. Reisenbach Foundation

Results Foundation

Rochester Area Foundation

The Saint Paul Foundation

Sammons Financial Group

Richard M. Schulze Family Foundation

Seawell Elam Foundation

Securian Financial Foundation

Sooch Foundation

SpartanNash Foundation

Stardust

State Street Foundation

Anna B. Stearns Charitable Foundation

The Stern Family Charitable Foundation

Alex Stern Family Foundation

Target Corporation

TD Charitable Foundation

Three Rivers Community Action

Tikkun Olam Foundation Inc.

Topfer Family Foundation

United Way for Greater Austin

United Way of Massachusetts Bay and Merrimack Valley

United Way of Olmsted County

US Bancorp Foundation

Archie D. & Bertha H. Walker Foundation

Walser Foundation

Wellington Management Foundation

Wells Fargo Foundation

Western Digital

Whitney and Elizabeth MacMillan Foundation

William R. Kenan, Jr. Charitable Trust

The Womack Family Foundation

World Day of Prayer, USA

Xcel Energy Foundation
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D O N O R S  J O I N I N G  T H E  V I S I O N A R Y  C I R C L E  I N  2 0 2 1

Joan and Rick Ahmann
American Family Insurance Dreams Foundation
Marjorie Mathison Hance
Hearst Foundation
Heckscher Foundation for Children
Inclusive Capital Partners Foundation
JP Morgan Chase Foundation
William R. Kenan, Jr. Charitable Trust
Life Science Cares
Mary Noble
The Deborah Munroe Noonan Memorial Fund 
Erin and Gary Peterson
Sammons Financial Group
Slaggie Family Foundation
Slingerland Family Charitable Fund
Jeff and Mary Smith
Sooch Foundation 
Sharon and Bruce Walker

Michael J. O’Connell Society
Named for our visionary founder, the Michael J. O’Connell 
Society recognizes individuals who pledge to make a gift to JP through their 
estate plans, will, or trust. JP thanks the 43 members who have made a 
commitment to ensure the long-term success of our work for generations to 
come. For more information about planned gifts, please visit  
www.jeremiahprogramlegacy.org or contact us at 651-332-5020.

JP’s Visionary Circle recognizes individuals, 
families, and organizations who have given 
over $100,000 cumulatively to JP throughout 
their lifetime. We are grateful to the 18 new 
members who joined the Visionary Circle 
in 2021 and to the 170 existing members. 
Throughout our history, Visionary Circle 
donors have given more than $74 million in 
financial support to our mission.
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In 2021, JP served the 
highest number of families 
in our organization’s history.
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JP AUSTIN  

C O M M U N I T Y  B O A R D  O F  T R U S T E E S  2 0 2 2

Dr. Hannah Gourgey, CHAIR
Education Consultant

Caitlin Brooke
Bright Health

Steven Christopher
Austin Community College

BiNi Coleman
212 Catalysts

Cristina Guajardo
Guadalupe Neighborhood  
Development Corporation

Renee Hall
Community Leader

Rhonda Hall
University Federal Credit Union

Jenny Lindsey
Atlassian

Cassandra Mosley-Dunning
Ascension Seton

Deja Phillips
VRBO

Gretchen Preston
Ryan Companies

Retiring Board Members 
Jennifer C. Attal Allen
Patti Halladay
Anju Mahendroo

Austin Event Sponsors 2021

212 Catalysts
Deirdre Anderson and John Cruz
Anonymous (3)
Catherine Attal
Austin Subaru
Laura and Kyndel Bennett
CBRE Austin
Becky and Steven Christopher
Michelle and Alan Cline
Deborah and Timothy Collins
Dell Children’s Health Plan
Aubrey and John Edwards
Barbara Ellis and Alex McAlmon
Anne Esbenshade  

and Michael Miele
Pamela Friedman  

and Mitch Sundet
The Bill M. and Cecile Autrey 

Ham Charitable Foundation
Harper Ford Rehme
The Gallop Family Foundation
Cheryl and James George
Gjerset and Lorenz, LLP
Grayer Family Foundation
H+UO Architects, LLP
Renee and Terry Hall
Patti Halladay and Thomas Hill
Lisa K. Harris
H-E-B Tournament  

of Champions
Janet Harman

Elizabeth and James Herron
Yvette and Jason Hunter
Elaine and Christopher Jensen
Dorothy and Jim Kronzer 

Foundation
Wayne and Janet Kuhn
Mette Lundsgaard
Stephanie Lundsgaard
Paul Mackzum
Liz MacPhail Interiors
Catherine and Mark Mai
Stephanie McCollum
Dazzie and Michael McKelvy
Karen and Tory Meyer
Moody Bank
Ross R. Moody
Mary Lou and Terry Newman
Kim O’Brien
Paver Family Foundation
Tess and Greg Peters
Claire and Joe Pinkerton
The Prentice Foundation, Inc.
Realty Austin
Ryan Companies US
Tracey Sharples
Charlotte A. Smith
The Starbucks Foundation
Tito’s Handmade Vodka
University Federal Credit Union
Kim Vo
Sharon and Bruce Walker
Helen Watkins
Winkler Family Foundation

248  
LIVES IMPACTED 

an 89% increase over 2020

2,178  
FAMILY COACHING SESSIONS

Totaling more than  
1,400 hours of future-focused  

support and planning 33  
CHILDREN PARTICIPATED

in one or more summer enrichment 
opportunities — everything from  

STEM camp to Spanish immersion to 
gymnastics classes

26  
MOTHERS COMPLETED 
our 12-week Empowerment  

and Leadership course

47  
CHILDREN BENEFITED 

from high-quality early  
learning in our on-site Child  

Development Center

J P  A U S T I N  I M P A C T



JP BOSTON 
C O M M U N I T Y  B O A R D  O F  T R U S T E E S  2 0 2 2

Janaial Robinson, CHAIR 
Dress for Success Boston 

Barbara Cassidy, VICE CHAIR
State Street Global Advisors 

Lenia Ascenso 
Partners Capital

Matthew Cardosi 
Robins Kaplan LLP 

Lillian Diaz 
Hermana Properties LLC 

Pendery Haines 
Harvard University 

Cathy Konicki 
NEPC 

Jessica L. Lee
Women Moving Millions

Andrew Seeder 
Conservation Law Foundation

Jean Teillon
PowerSchool Group

Retiring Board Members
Sheena Collier 
Michele Detherage 
Jim Laughlin 
Christina Samaha
Chrismaldi Vasquez-Casado

Boston Event Sponsors 2021

EBSCO
NEPC LLC
Robins Kaplan LLP

218  
LIVES IMPACTED 

a 125% increase over 2020

682  
FAMILY COACHING SESSIONS

Totaling more than  
450 hours of future-focused  

support and planning

63  
NEW MOTHERS

joined our Empowerment  
and Leadership course

26 
CHILDREN BENEFITED 
from professional tutoring,  

amazing summer experiences,  
and backup childcare

J P  B O S T O N  I M P A C T
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JP BROOKLYN 
C O M M U N I T Y  B O A R D  O F  T R U S T E E S  2 0 2 2

Matthew Runkle, CHAIR 
Blackstone Group 

Lemuria Alawode-El 
United Way of New York City 

Ilene Fiszel Bieler 
State Street 

Gitanjali Faleiro
Greenhill & Co., LLC

Robert Evan Green, CFA 
Farmstead Capital Management 

Samantha Santos
Citi

Alex W. Nordholm 
Davis & Gilbert LLP 

Jazmine Polite 
New York City Department of Education

Retiring Board Members
Anna Chacko
Jessie McClintock Kelly 
John Napolitano 
Douglas O’Dell
Matthew B. Schneider

Brooklyn Event Sponsor 2021

State Street

207  
LIVES IMPACTED 

a 141% increase over 2020

562  
FAMILY COACHING SESSIONS

Totaling more than  
300 hours of college-going and  

family stability support

37  
NEW MOTHERS

joined our Fall Empowerment  
and Leadership cohort

37 
CHILDREN BENEFITED 
from professional tutoring,  

amazing summer experiences,  
and backup childcare

J P  B R O O K L Y N  I M P A C T
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JP FARGO-
MOORHEAD 
C O M M U N I T Y  B O A R D  O F  T R U S T E E S  2 0 2 2

Abigail Burgum, CHAIR 
Community Leader 

Angela Mathers, VICE CHAIR 
Community Leader 

Ashley Halvorson 
Vella Kids Boutique

James R. Maring 
Serkland Law Firm 

Laura Oster-Aaland
North Dakota State University

David Shultz 
Shultz + Associates Architects 

Jonathan Warrey 
Marco 

Carol Weber 
Community Leader

Retiring Board Members
Janice Promersberger 
Sandra Roers
Eileen Scheel 
Joanne Warner 

207  
LIVES IMPACTED 

a 71% increase over 2020

14  
EARLY CHILDHOOD EDUCATORS

benefited from increased pay  
and benefits, as well as 5 days of  
in-service learning at JP’s first  

annual All-Teacher Summit

1,422  
FAMILY COACHING SESSIONS

Totaling more than  
800 hours of future-focused  

support and planning

47  
LAPTOPS AND TABLETS

were distributed to JP moms to  
support remote learning

38 
CHILDREN BENEFITED 

from high-quality early  
learning in our on-site Child 

Development Center

J P  F A R G O - M O O R H E A D  I M P A C T
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Minneapolis-St Paul 
Event Sponsors 2021

Best & Flanagan LLP
Delta Dental of Minnesota
Luther Automotive Foundation
Martin Law
NABA Twin Cities
Robins Kaplan LLP
TSI Incorporated
Xcel Energy

JP MINNEAPOLIS-
ST. PAUL 
C O M M U N I T Y  B O A R D  O F  T R U S T E E S  2 0 2 2

J P  M I N N E A P O L I S - S T .  P A U L  I M P A C T

Marjorie Mathison Hance, CHAIR 
St. Catherine University 
(retired) 

Heather Larson, VICE CHAIR
General Mills, Inc. (retired) 

MacKenzie Bilunas
Community Volunteer

Margie Bodas 
Lommen Abdo, P.A. (retired) 

Trenda Boyum, Ed.D.
Rasmussen College (retired) 

Andrew Claar 
Old National Bank 

Emily Carroll
Medtronic

Leslie Curry 
Ecolab 

Dan Grimsrud 
Best & Flanagan, LLP 

Tami Jenkins 
PaR Systems 

Anna Jokinen
Medtronic

Rhea Moen 
St. Paul Public Schools 

Joe Nunez
Vantage Law Group

Tim O’Connor 
Xcel Energy 

Nekey Oliver 
MN Office of Higher Education

Matt Remfert 
CarVal Investors 

Sophie Rich 
Target Corporation

David Saber 
Park Financial Group, Inc. 

Stacey Slaughter 
Robins Kaplan LLP 

Charlene Vance
3M

Erin Wall 
NewBound Venture Capital
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493  
LIVES IMPACTED 

a 28% increase over 2020

15  
EARLY CHILDHOOD EDUCATORS

benefited from increased pay  
and benefits, as well as 5 days of  
in-service learning at JP’s first  

annual All-Teacher Summit

5,383  
FAMILY COACHING SESSIONS

Totaling more than  
3,800 hours of future-focused  

support and planning 47  
CHILDREN PARTICIPATED

in supplemental summer  
enrichment opportunities56 

CHILDREN BENEFITED 
from high-quality early  

learning in our on-site Child 
Development Centers

Retiring Board Members
Anita F.
Bryan Fleming 
Kendra Krolik 
Katie Lawler 
Eleanor McDonald 
Christine Smith 
Dr. Anita J. Thomas



JP ROCHESTER- 
SE MINNESTOTA 
C O M M U N I T Y  B O A R D  O F  T R U S T E E S  2 0 2 2

Dr. Kathryn Lombardo, CHAIR 
Olmsted Medical Center 

Christine Beech, DM, VICE CHAIR 
Copiavia

Jeffery Boyd, Ed.D 
Rochester Community and  
Technical College 

Kenneth Brown 
Olmsted County Board of Commissioners 

Tawonda Burks 
ELOCINA 

Amy Eich 
Rochester Public Schools 

Guy Finne 
Mayo Clinic 

Cassie Harrington 
Foresight Bank 

Kathleen Harrington
Community Leader

Dr. Dionne Hart 
Zumbro Valley Medical Society 

Kay Hocker 
Minnesota Public Radio 

Jerome Perry
Perry Law Firm

Leena Pradhan-Nabzdyk, Ph.D 
Canomiks, Inc. 

Rev. Luke Stevens-Royer
First Universalist Unitarian Church

Judy Braatz
Think Mutual Bank

Retiring Board Members
Vicki Allen 
Elaine Case 

J P  R O C H E S T E R - S E  M N  I M P A C T

210  
LIVES IMPACTED 

a 40% increase over 2020

30  
EDUCATIONAL WORKSHOPS

provided to JP moms around  
topics of child development/parenting, 

health, financial literacy, and  
workforce development

1,859  
FAMILY COACHING SESSIONS

Totaling more than  
2,000 hours of future-focused  

support and planning

30  
MOTHERS COMPLETED

our 12-week Empowerment and 
Leadership course

61 
CHILDREN BENEFITED 

from high-quality early  
learning in our on-site Child  

Development Center
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Jeremiah Program envisions a world where single mothers and their children prosper.

JP ROCHESTER- 
SE MINNESTOTA 
C O M M U N I T Y  B O A R D  O F  T R U S T E E S  2 0 2 2
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T W E N T Y - F I F T H  A N N I V E R S A R Y

SAVE THE DATE
3RD ANNUAL JP SUMMIT: 

EMPOWERED MOMS ARE THE FUTURE
MARCH 10-11, 2023 // AUSTIN, TX

The centerpiece of JP’s Alumni Network is our annual summit — designed by and for JP moms. 

Join us in Austin and learn how JP moms are serving as key bridge-builders between  
decision-makers and communities to author solutions impacting their families.


